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SVB UK BOARD DIVERSITY POLICY STATEMENT

Purpose

To ensure diversity, equity and inclusion are taken into consideration in the succession planning,
selection, nomination, operation and evaluation of the SVB UK Board.

Statement

SVB UK recognises the benefits associated with having a diverse Board which embraces an
inclusive mindset and whose backgrounds reflect those of our employees, clients, communities,
and other stakeholders. This will enable us to realise our purpose of fuelling innovation for a better
world and to build a successful and sustainable company.

When determining Board composition, consideration will be given to the variety of skills, industry
experience, genders, social and ethnic backgrounds and other dimensions like cogitative and
personal strengths.

Measurable objectives

SVB UK supports the recommendations set out in the Hampton-Alexander Review for gender and
in the Parker Review for Ethnicity. We therefore aspire to maintain:

e At least 40% of Board positions to be performed by women

e At least one Board member from an ethnic minority background.

We also support the Financial Conduct Authority’s policy statement on diversity and inclusion on
company boards and executive management and aim to maintain at least one of our senior board
positions (Chair, Chief Executive Officer, Senior Independent Director, or Chief Financial Officer)
to be performed by a woman.

We will report progress against these measurable objectives in the SVB UK Annual Report
together with the process that has been followed in relation to Board appointments.
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