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Startups have a retention problem
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Equity isn’t enough to 
keep employees at home

10 years 0.02%
Average time to exit for a 
venture-backed startup

Average employee 
ownership at time of exit

• Multiple rounds of investment 
• Many changes in leadership

• Shrinking employee pools
• Heavy dilution with each raise



We fix this problem 
with a fundamentally 
different approach to 
venture capital

OUR MODEL

to Company
Purchase equity from company  
to help fund growth & operations

50% OF CAPITAL

to Employees
Purchase equity from employees  
and share upside at exit

50% OF CAPITAL



Our model is a magnet for 
talent-hungry startups

Attract New Employees with 
Lower-Risk of Return of Equity

Retain Employees with 
Guaranteed Payments over Time

Promote a Differentiated  
Employee-Centric Environment

Low Risk High Retention Strong Culture



We will use public 
data to identify 
ideal candidates 
for this model

To identify companies 
with the highest turnover

To identify companies with 
strongest performance
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